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SECTION A - DISCLOSURE ON MALAYSIAN CODE ON CORPORATE GOVERNANCE

Disclosures in this section are pursuant to Paragraph 15.25 of Bursa Malaysia
Listing Requirements.

Intended Outcome

Every company is headed by a board, which assumes responsibility for the
company'’s leadership and is collectively responsible for meeting the objectives
and goals of the company.

Practice 1.1

The board should set the company’s strategic aims, ensure that the necessary
resources are in place for the company to meet its objectives and review
management performance. The board should set the company’s values and
standards, and ensure that its obligations to its shareholders and other
stakeholders are understood and met.

Application . | Applied

Explanation on .| The Board s responsible for formulating and reviewing
application of the the Company’s strategic plan and key policies, and
practice to chart the course of the Company’s business

operations while providing effective oversight of the
Management’s performance as well as the risk
management procedures and key controls.

In order to ensure the effective discharge of the
Board’s roles and responsibilities, the Board has in
place the Board Charter and has also delegated
specific tasks to the Board Committees namely the
Audit Committee, Remuneration and Nomination
Committee, Risk Management Committee and the
Investment Committee. All the Board Committees
have their own terms of reference to deal with
partficular issues and report back to the Board with
the necessary recommendation, if any. The ultimate
approval still lies with the entire Board.

The Board holds meetings of no less than four (4) tfimes
a year as soon as the Company's quarterly and
annual results are finalised in order to review and
approve the results for submission to Bursa Malaysia
Securities Berhad and Securities Commission.

Special Board meetings may be convened to
consider urgent proposals or matters that require the
expeditious review or consideration by the Board.




Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome

Every company is headed by a board, which assumes responsibility for the
company'’s leadership and is collectively responsible for meeting the objectives
and goals of the company.

Practice 1.2
A Chairman of the board who is responsible for instilling good corporate
governance practices, leadership and effectiveness of the board is appointed.

Application X Applied

Explanation : The role of the Chairman is specified in the Board
on Charter. YBhg. Dato’ Dr. Ir. Ts. Mohd Abdul Karim Bin
application of Abdullah  (“Dato’ Dr. Karim”) was the Non-
the practice Independent Non-Executive chairman since 1

October 2019 and was redesignated as the Non-
Independent Non-Executive Director on 25 October
2022.

Dato Dr. Karim has illustrious engineering career
spanning 31 years started with Asean Bintulu Fertilizer
Sdn Bhd (1988) as a Mechanical Engineer.

X

Later he was appointed as the Coordinator for the
Ammonia and Rotary 5th turnaround Preparation
Team (1990) and as a Rotating Equipment Area
Engineer (1991).

In 1993, he formed Serba Dinamik Sdn. Bhd. and
assumed the position as the Group Chief Executive
Officer.

Dato’ Dr. Karim also sits on the Board of Serba
Dinamik Holdings Berhad.

Dato’ Dr. Karim as a Chairman is a person of high
caliber, with vast experience in corporate
governance practices and is able to provide
leadership to the Board for meeting the Company’s
objectives and goals.

Whereas, En. Shamsul Anuar Bin Ahamad lbrahim
who was redesignated as the new Independent Non-
Executive Chairman with effect from 25 October
2022, is a Fellow of the Association of Chartered
Certified Accountants, United Kingdom and a
member of Malaysian Institute of Accountants. He is
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currently the Group Corporate Affairs General
Manager of Permodalan ASSAR Sdn. Bhd., the
holding company of Amanah Saham Sarawak
Berhad, a state-owned investment company with a
portfolio of investments in financial services,
agriculture and resource-based, property
development and construction, services and others.
He also sists on the BOD of Transnational Insurance
Brokers Sdn. Bhd. His vast experience in state-owned
enterprises, his credibility, attributes and skillsets, is
able to lead the Board to deliver the Company’s
objectives and goals.

The role of the chairman includes ensuring the
integrity and effectiveness of the governance
process of the Board as set out in the Malaysian
Code of Corporate Governance.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome
Every company is headed by a board, which assumes responsibility for the company’s
leadership and is collectively responsible for meeting the objectives and goals of the company.

Practice 1.3
The positions of Chairman and CEO are held by different individuals.

Application . | Applied

Explanation on .| The positions of the Chairmaon and Managing
application of the | Director are held by two different individuals.
practice
YBhg. Dato’ Dr. Ir. Ts. Mohd Abdul Karim Bin Abdullah
is a Non-Independent Non- Executive Chairman.
Subsequent to the financial year ended 30 June
2022, En. Shamsul Anuar Bin Ahamad lbrahim was
redesignated as the new Independent Non-
Executive Chairman with effect from 25 October
2022, in place of Dato Dr Karim as the board
chairman who was redesignated as the Non-
Independent Non-Executive Director. Both Dato Dr
Karim and En. Shamsul are non-executive directors
and do not engage in the day-to day management
of the Company.

The Company’s Chief Executive Officer, Encik
Rosland Bin Othman is responsible for all day-to-day
management and for leading the development
and execution of the Company’s long and short-
term plans.

The Chief Executive Officer acts as a direct liaison
between the Board and the Management and
communicates on behalf of the Company to the
Board.

Explanation for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome

Every company is headed by a board, which assumes responsibility for the company’s
leadership and is collectively responsible for meeting the objectives and goals of the company.

Practice 1.4

The Chairman of the board should not be a member of the Audit Committee,
Nomination Committee or Remuneration Committee

Note: If the board

Chairman is not a member of any of these specified

committees, but the board allows the Chairman to participate in any or all of
these committees’ meetings, by way of invitation, then the status of this
practice should be a ‘Departure’.

Application

Departure

Explanation on
application of the
practice

: | The Chairman of the Board, YBhg. Dato’ Dr. Ir. Ts. Mohd

Abdul Karim Bin Abdullah is not a member of the Audit
Committee.

Explanation for
departure

However, the New Board Chairman, En. Shamsul Anuar
Bin Ahamad Ibrahim is currently a member of the Audit
Committee and also a member of the Remuneration
and Nomination Committee. En. Shamsul was
redesignated as the Independent Non-Executive
Chairman of the Board with effect from 25 October 2022.

The Remuneration & Nomination Committee and the
Board shall discuss the board and the board committee
composition in due course in consideration of the best
practices of the MCCG 2021.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure Please explain the measure(s) the company has taken or
intend to take to adopt the practice.
Timeframe Choose an item.




Intended Outcome
Every company is headed by a board, which assumes responsibility for the company’s
leadership and is collectively responsible for meeting the objectives and goals of the company.

Practice 1.5
The board is supported by a suitably qualified and competent Company

Secretary to provide sound governance advice, ensure adherence to rules
and procedures, and advocate adoption of corporate governance best
practices.

Application . | Applied
Explanation on .| The Company Secretary, Ms Ng Lai Yee (MAICSA
application of the | 70317648) is a qualified secretary as required pursuant
practice to the Malaysian Companies Act 2016.

The Company Secretary is fellow member of the
Malaysian Institute of Chartered Secretaries and
Administrators (“MAICSA”).

She is competent in carrying out her work and plays
supporting and adyvisory roles to the Board with the
assistance of the Management.

She ensures adherence and compliance to the
procedures and regulatory requirements from time
to fime.

Explanation for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome

Every company is headed by a board, which assumes responsibility for the
company'’s leadership and is collectively responsible for meeting the objectives
and goals of the company.

Practice 1.6

Directors receive meeting materials, which are complete and accurate within
areasonable period prior to the meeting. Upon conclusion of the meeting, the
minutes are circulated in a timely manner.

Application

Applied

Explanation on
application of the
practice

The management is responsible to provide the Board
with the required information in an appropriate and
timely manner. The CEO, assisted by the senior
management, the Company Secretary and Salihin
Consulting Group Sdn. Bhd., assesses the type of
information required to be provided fto the Board. If
the information provided by the management is
insufficient, the Board will make further enquiries
where necessary to which the persons responsible will
respond as fully and promptly as possible.

The Directors would receive the structured agenda at
least five (5) business days before the Board meeting,
together with comprehensive management reports
and proposal papers.

Minutes of meetings are circulated and confirmed
as correct record by the Board and Board
Committees at the following meeting.

Explanation for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome
There is demarcation of responsibilities between the board, board committees

and management.

There is clarity in the authority of the board, its committees and individual
directors.

Practice 2.1
The board has a board charter which is periodically reviewed and published on
the company’s website. The board charter clearly identifies—
» the respective roles and responsibilities of the board, board
committees, individual directors and management; and
= issues and decisions reserved for the board.

Application . | Applied
Explanation on .| The Company has Board Charter in place which set
application of the | out the Company’ Code of corporate governance
practice and the roles and responsibilities of the Board of

Directors and Board committees.

The Board Charter is published on the Company’s
website.

Explanation for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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The board is committed to promoting good business conduct and maintaining
a healthy corporate culture that engenders integrity, transparency and
fairness.

The board, management, employees and other stakeholders are clear on
what is considered acceptable behaviour and practice in the company.

Practice 3.1

The board establishes a Code of Conduct and Ethics for the company, and
together with management implements its policies and procedures, which
include managing conflicts of inferest, preventing the abuse of power,
corruption, insider trading and money laundering.

The Code of Conduct and Ethics is published on the company’s website.

Application | Applied

Explanation on .| The Directors has adopted Code of Ethics for
application of the | Company Director as issued by Suruhanjaya Syarikat
practice Malaysia, in which the reference was incorporated in

the Board Charter, which was published in the
Company’s website.

The Company are committed to achieve good
corporate governance and code of conduct with a
high level of transparency and ethical integrity in
dealing with various stakeholders via various
communication channels such as regular meeting,
timely disclosure to Bursa Malaysia Securities Berhad,
annual general meeting and annual report.

The Company treat everyone including employees,
customers, suppliers with respect and integrity and
ensure they protect their employee rights at all times
adhering to local regulations and employment act.
The Company acknowledge employees’ right to a
minimum wage and fair salary and ensure monthly
remuneration are paid on fime. Recruitment of
employee is conducted through a fair and
fransparent  process based on qualification,
experience, merit and aftributes.

The Company follow business policies and processes
that are fair, unbiased and applied consistently. They
engage in ethical procurement procedures, good
management practices, internal control systems and
promote fransparency emphasizing on corporate
accountability.
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Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
The board is committed to promoting good business conduct and maintaining

a healthy corporate culture that engenders integrity, fransparency and
fairness.

The board, management, employees and other stakeholders are clear on
what is considered acceptable behaviour and practice in the company.

Practice 3.2
The board establishes, reviews and together with management implements

policies and procedures on whistleblowing.

Application : Applied
Explanation : The Company has established a whistleblowing policy
on which is accessible in the Company’s website

application of
the practice

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
The company addresses sustainability risks and opportunities in an integrated and strategic
manner to support its long-term strategy and success.

Practice 4.1
The board together with management takes responsibility for the governance

of sustainability in the company including setting the company’s sustainability
strategies, priorities and targets.

The board takes info account sustainability considerations when exercising its
duties including among others the development and implementation of
company strategies, business plans, major plans of action and risk
management.

Strategic management of material sustainability matters should be driven by
senior management.

Application : Applied

Explanation : Recognizing that risk management is correlated to
on overall sustainability performance, our sustainability
application of agenda is driven within our governance structure by
the practice the Board Risk Management Committee and Risk

Management Working Group (“RMWG”) where
sustainability issues or sustainability-related risks are
identified. The RMWG is led by the Chief Executive
Officer and comprises a management team from all
of the Group’s business units. RMWG manages the
identified sustainability issues and report to the Risk
Management Committee at the Board level. The
Board of Directors provides oversight for the Group's
sustainability practices and is kept informed on the
progress of sustainability-related matters.

The Board of Directors is primarily responsible for the
implementation and execution of the Group’s
sustainability practices and performance, delegating
to the RMWG the task of monitoring and assessment
of sustainability plans and targets. The Risk
Management Committee will set direction and focus
to facilitate formulation of strategies for meeting
sustainability missions and report to the Board on a half
yearly basis or whenever necessary, on the status of
sustainability related matters.

Details of the Sustainability related matters are set out
in the Sustainability Statement in the Annual Report
2022.
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Intended Outcome
The company addresses sustainability risks and opportunities in an integrated and strategic
manner to support its long-term strategy and success.

Practice 4.1

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
The company addresses sustainability risks and opportunities in an integrated and strategic
manner to support its long-term strategy and success.

Practice 4.2

The board ensures that the company’s sustainability strategies, priorities and
targets as well as performance against these targets are communicated to its
internal and external stakeholders.

Application : Departure
Explanation : The Company sends out the Sustainability surveys on
on an annual basis to our stakeholders in the process of
application of prioritizing the key sustainability matters of our
the practice Company.

Besides, we recognise the importance of engaging
with stakeholders given their importance to the
Group'’s performance. Hence, we continue to
strengthen engagement with them to ensure good
corporate governance and also enable us fo
understand their needs, interests and motivations
more effectively and help us build positive and
mutually beneficial long-term relationships that can
improve the Group's brand image, reputation and
business outcome.

In  communicating sustainability matters to our
stakeholders, the Company has been practicing the
following methods in its Environmental (E), Social (S)
and Governance (G) (“ESG”) engagement:-

Publishing the sustainability strategies on the

Company'’s corporate website;

e Annual/ periodic communication as summarized
in the Sustainability Statement disclosed in the
Annual Report 2022;

e Conducting sustainability survey on an annual
basis with our valuable customers, vendors and
stakeholders, and thereafter prioritizing the
material matters for our Company through the
materiality assessment exercise;

e Ongoing corporate responsibility (“CSR”) initiatives
and projects

e Conducting relevant programmes/ activities in
creation of employees’ awareness on the
Company’s ESG commitments;

e Public Statements, media engagement and
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Intended Outcome

The company addresses sustainability risks and opportunities in an integrated and strategic
manner to support its long-term strategy and success.

Practice 4.2
marketing;
Explanation Currently, the Company does not set a
for comprehensive target for its sustainability initiatives
departure and strategies. Even when there is a target set for

certain sustainability initiatives, these targets are not
communicated to its external stakeholders.

Details of the Company’s engagement activities are
disclosed in the Sustainability Statement of the Annual
Report 2022.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
The company addresses sustainability risks and opportunities in an integrated and strategic
manner to support its long-term strategy and success.

Practice 4.3

The board takes appropriate action to ensure they stay abreast with and
understand the sustainability issues relevant to the company and its business,
including climate-related risks and opportunities.

Application : Applied

Explanation X The Board of Directors provides oversight for the
on Group's sustainability practices and is kept informed
application of on the progress of sustainability-related matters.

the practice
The implementation and execution of the Group’s
sustainability  practices and  monitoring and
assessment of the performance is delegated to the
Risk Management Working Group, which is led by the
Chief  Executive  Officer and comprises a
management team from all of the Group's business
units.  The Risk Management Committee will set
direction and focus to facilitate formulation of
strategies for meeting sustainability missions and report
to the Board on a half yearly basis or whenever
necessary, on the status of sustainability related
matters.

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
The company addresses sustainability risks and opportunities in an integrated and strategic
manner to support its long-term strategy and success.

Practice 4.4
Performance evaluations of the board and senior management include a

review of the performance of the board and senior management in
addressing the company's material sustainability risks and opportunities.

Application : Departure

Explanation
on
application of
the practice

Explanation : | An annual evaluation namely Board Evaluation, Board
for Committee Evaluation and Peer/ Self Evaluation were
departure conducted to assess the effectiveness, performance,

composition and independence of the Board. For the
year 2022 evaluation, we have added some questions
on the Environmental, Social and Governance (ESG)
aspects and also sought the Board of directors’
opinion on the key macro concerns impacting
business.

However, we have not included the assessment of the
performance of the board and senior management in
addressing the material sustainability risks and
opportunities in the board evaluation and employee
appraisal. We will consider including the relevant
assessment criteria in the board evaluation forms and
the appraisal forms for the ensuing years for
addressing the Company'’s risks and opportunities and
also the conduct of the Board to stay abreast with the
on-going development and understanding of the
sustainability issues relevant to the Company and its
business.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome

The company addresses sustainability risks and opportunities in an integrated
and strategic manner to support its long-term strategy and success.

Practice 4.5- Step Up

The board identifies a designated person within management, to provide
dedicated focus to manage sustainability strategically, including the
integration of sustainability considerations in the operations of the company.

Note: The explanation on adoption of this practice should include a brief
description of the responsibilities of the designated person and actions or
measures undertaken pursuant to the role in the financial year.

Application

Applied

Explanation on
adoption of
the practice

En. Rosland Bin Othman is the Managing Director/ CEO
of SCIB and he is designated to provide dedicated
focus to manage sustainability strategically, including
the integration of sustainability considerations in the
operations of the company.

The implementation and execution of the Group’s
sustainability practices and monitoring and assessment
of the performance is delegated to the Risk
Management Working Group, which is led by the Chief
Executive Officer and comprises a management team
from all of the Group’s business units.
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Intended Outcome

Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.1

The Nomination Committee should ensure that the composition of the board is
refreshed periodically. The tenure of each director should be reviewed by the
Nomination Committee and annual re-election of a director should be
confingent on satisfactory evaluation of the director’'s performance and
contribution to the board.

application of
the practice

Application Applied
Explanation The Board through the Remuneration and Nomination
on Committee (“RNC") performs an annual review of the

Board's composition fo determine if the Board has the
appropriate board composition with the right mix of skill
sets, knowledge, experience, expertise to facilitate
effective function of the Board's performance.

The RNC also ensure that annual re-election of directors
is carried out based on result of objective evaluation of
the directors.

The Board, Board Committee and peer evaluations
forms were sent to all the directors on 4th January 2022
for self-assessment. The results of the assessment of the
individual directors, board and board committee
were compiled and deliberated at the Remuneration
and Nomination Committee (“RNC"”) meeting held on
27 February 2022 in which the RNC is satisfied with the
current board composition based on the evaluation
feedback and results gathered

The RNC has reported the outcome of the RNC meeting
held on 27 February 2022 at the 1639 Board meeting
held on 28 February 2022.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.
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Intended Outcome

Board decisions are made objectively in the best interests of the company taking into account

diverse perspectives and insights.

Practice 5.1

Measure

Timeframe
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Intended Outcome

Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.2

At least half of the board comprises independent directors. For Large
Companies, the board comprises a majority independent directors.

application of
the practice

Application Applied
Explanation Based on the composition of the Board as at 30 June
on 2022, majority of the Board consist of independent

directors, which are in accordance with Paragraph
15.02 of the listing requirements of the Main Market of
Bursa Malaysia Securities Berhad and the Malaysian
Code on Corporate Governance 2021.

The Board'’s size is appropriate given the scale of the
Group's business and operations and the composition
well balanced with the right mix of diverse knowledge,
skills and attributes constituting an effective Board able
to discharge its duties professionally and efficiently.

The Board has in place the Audit Committee,
Remuneration & Nomination Committee, Risk
Management Committee and Investment Committee
with clear Terms of References to assist the Board in
deliberations and recommendations for check and
balance.

The Committees comprise majority of independent
non-executive Directors which are able to provide
diverse perspectives and insights supporting the Board
to make decision objectively.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.3

The tenure of an independent director does not exceed a cumulative term
limit of nine years. Upon completion of the nine years, an independent director
may continue o serve on the board as a non-independent director.

If the board intends to retain an independent director beyond nine years, it
should provide justification and seek annual shareholders’ approval through a
two-tier voting process.

Application . | Not applicable - No independent director(s) serving
beyond 9 years

Explanation on . | The tenure of Independent Directors in SCIB was within
application of the | 9 years during the financial year 2022.
practice

Explanation for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Board decisions are made objectively in the best interests of the company taking into account

diverse perspectives and insights.

Practice 5.4 - Step Up
The board has a policy which limits the tenure of its independent directors to nine

years without further extension.

Note: To qualify for adoption of this Step Up practice, a listed issuer must have
a formal policy which limits the tenure of an independent director to nine
years without further extension i.e. shareholders’ approval to retain the
director as an independent director beyond nine years.

Application | Not Adopted.

Explanation on
adoption of
the practice




Intended Outcome
Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.5
Appointment of board and senior management are based on objective

criteria, merit and with due regard for diversity in skills, experience, age, cultural
background and gender.

Directors appointed should be able to devote the required time to serve the
board effectively. The board should consider the existing board positions held
by a director, including on boards of non-listed companies. Any appointment
that may cast doubt on the integrity and governance of the company should
be avoided.

Application X Applied

Explanation X The Company has put in place Remuneration &
on Nomination Committee which has its Terms of
application of Reference. The roles and functions of the RNC include
the practice to establish the minimum requirements on the sKills,

knowledge, expertise, experience, qualifications and
other core competencies of a Director and Senior
Management. The RNC will assess and recommend
suitable candidates to the Board based on their
capabilities, professionalism, integrity, expertise and
experience.

Some directors also serve as director of other listed or
non-listed companies. Nevertheless, the director will
ensure to limit his/her directorship of companies to a
number in which he can best devote his / her time and
effectiveness.

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.6

In identifying candidates for appointment of directors, the board does not
solely rely on recommendations from existing board members, management
or major shareholders. The board utilises independent sources to identify
suitably qualified candidates.

If the selection of candidates was based on recommendations made by
existing directors, management or major shareholders, the Nominating
Committee should explain why these source(s) suffice and other sources were
not used.

Application : Departure

Explanation
on
application of
the practice

Explanation .| The Board uses various sources for identification of
for suitable candidates for appointment of director.
departure

The Remuneration & Nomination Committee will assess
the Board composition to ensure there is a fair mix of
knowledge, skills, attributes and core competencies in
the Board.

The Board will consider the recommendations made by
existing board members to meet the skill set
requirements of the board which is subject to the
assessment of Fit and Proper pursuant to the
Company'’s policy.

However, the Board is also open fto independent
source including search firms.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.7

The board should ensure shareholders have the information they require to
make an informed decision on the appointment and reappointment of a
director. This includes details of any interest, position or relationship that might
influence, or reasonably be perceived toinfluence, in a material respect their
capacity to bring an independent judgement to bear on issues before the
board and to act in the best interests of the listed company as a whole. The
board should also provide a statement as to whether it supports the
appointment or reappointment of the candidate and the reasons why.

Application X Applied

Explanation X The profiles of the Directors, including age, nationality,
on gender, professional qualifications, date of first
application of appointment to the Board, memberships of Board
the practice Committee, work experiences and any conflict of

interest and information of its shareholdings in the
Company are included in the Directors’ profile report in
the Annual Report 2022.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe

28



Intended Outcome

Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.8

The Nominating Committee is chaired by an Independent Director or the
Senior Independent Director.

Application

Departure.

Explanation
on
application of
the practice

Explanation
for
departure

The Remuneration and Nomination Committee is
chaired by YBhg. Datu Haji Abdul Hadi Bin Datuk Abdul
Kadir who is the non-independent non-executive
director.

Although YBhg. Datu Haji Abdul Hadi Bin Datuk Abdul
Kadir is a non-independent director, he does not
engage in the day-to-day management of the
Company.

Further, the Remuneration & Nominaftion Committee
comprise of majority independent directors.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

Board decisions are made objectively in the best interests of the company taking into account
diverse perspectives and insights.

Practice 5.9

The board comprises at least 30% women directors.

Application

Departure.

Explanation
on
application of
the practice

Explanation
for
departure

The Board views that Board membership is dependent
on each candidate's skills, experience, core
competencies and other qualities, regardless of
gender.

However, the Board is in opinion that the appointment
of new director or personnel, regardless of gender, shall
be made in prudence, in view of fulfiment of certain
criteria, objective and merit, and couple with
extensive required skills & experience, to ensure that
the Group can secure maximum benefit from such
appointment.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

Board decisions are made objectively in the best interests of the company
taking into account diverse perspectives and insights.

Practice 5.10

The board discloses in its annual report the company’s policy on gender
diversity for the board and senior management.

Application

Departure

Explanation
on
application of
the practice

Explanation
for
departure

. | During the Financial Year 2022, the Company does not

practice any form of gender, ethnicity and age group
biasness as all candidates are given fair and equal
tfreatment. The Board believes that there is no detriment
to the Company in not adopting a formal gender,
ethnicity and age group diversity policy as the
Company is committed to provide fair and equal
opportunities and treatments within the Company.

The Board opined that the appointment of director or
management should be based on objective criteriq,
merit and consideration of diversity in skills, experience
and other qualifies.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Stakeholders are able to form an opinion on the overall effectiveness of the
board and individual directors.

Practice 6.1

The board should undertake a formal and objective annual evaluation to
determine the effectiveness of the board, its committees and each individual
director. The board should disclose how the assessment was carried out its
outcome, actions taken and how it has or will influence board composition.

For Large Companies, the board engages an independent expert at least
every three years, to facilitate objective and candid board evaluation.

Note: For a Large Company to qualify for adoption of this practice, it must
undertake annual board evaluation and engage an independent expert at
least every three years to facilitate the evaluation.

Application X Applied.

Explanation : An annual evaluation namely Board Evaluation, Board
on Committee Evaluation and Peer/ Self Evaluation were
application of conducted to assess the effectiveness, performance,
the practice composition and independence of the Board.

For year 2022, the Board, Board Committee and peer
evaluations forms were sent to all the directors on 4th
January 2022 for self-assessment. The results of the
assessment of individual directors, board and board
committee were compiled and deliberated at the
Remuneration and Nomination Committee (“RNC”)
meeting held on 27 February 2022 in which the RNC
confirmed based on the feedback and results of the
evaluation that the current board composition s
balanced and effective.

Based on the results of the assessment made, the Board
was satisfied with the Board effectiveness, the
performance of the Board Committees and individual
Directors.

The evaluation is especially important in deciding
whether a Director who is subject to re-election can be
recommended accordingly at the next AGM.

Explanation
for

departure
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Intended Outcome

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

The level and composition of remuneration of directors and senior management take into
account the company’s desire to attract and retain the right talent in the board and senior
management to drive the company’s long-term objectives.

Remuneration policies and decisions are made through a transparent and
independent process.

Practice 7.1

The board has remuneration policies and procedures to determine the
remuneration of directors and senior management, which takes info account
the demands, complexities and performance of the company as well as skills
and experience required. The remuneration policies and practices should
appropriately reflect the different roles and responsibilities of non-executive
directors, executive directors and senior management. The policies and
procedures are periodically reviewed and made available on the company’s
website.

Application X Applied.

Explanation X The Board wupon recommendation by the
on Remuneration and Nomination Committee will
application of recommend fees and other benefits of directorsfor
the practice shareholders’ approval at the annual general

meeting. The information about the remuneration and
nomination committee’s roles and responsibilities are
in the Terms of Reference of the Remuneration &
Nomination Committee available on the Company'’s
website.

The Board wupon recommendation by the
Remuneration and Nomination Committee also
review and approve the remuneration package of
the senior management based on the performance
and market practice.

Explanation
for

departure

companies are encouraged to complete the columns below.

Large companies are required to complete the columns below. Non-large

Measure

Timeframe
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Intended Outcome

The level and composition of remuneration of directors and senior management take into
account the company’s desire to attract and retain the right talent in the board and senior
management to drive the company’s long-term objectives.

Remuneration policies and decisions are made through a transparent and
independent process.

Practice 7.2

The board has a Remuneration Committee to implement its policies and
procedures on remuneration including reviewing and recommending matters
relating to the remuneration of board and senior management.

The Committee has written Terms of Reference which deals with its authority
and duties and these Terms are disclosed on the company’s website.

Application : Applied.

Explanation : The Terms of Reference of the Remuneration
on Committee is published in the Company’s website.
application of

the practice The terms of reference of the Remuneration &

Nomination Committee are reviewed prior to
recommendation to the Board for approval.

The Remuneration and Nomination Committee carries
out the annual review of the overall remuneration for
Directors and key Senior Management Officers
whereupon recommendations are submitted to the
Board for approval.

The Remuneration and Nomination Committee and
the Board ensure that the Company’s remuneration
policy remains supportive of its corporate objectives
and is aligned with the interest of shareholders, and
further that the remuneration packages of Directors
and key Senior Management Officers are sufficiently
attractive to draw in and to retain persons of high
calibre.

The Remuneration and Nominafion Committee
reviews annually the performance of the Executive
Directors and submits recommendations to the Board
on specific adjustments in remuneration and/or
reward payments that reflect their respective
conftributions for the year, and which are competitive
and are in tfandem with the Company’s corporate
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Intended Outcome

The level and composition of remuneration of directors and senior management take into
account the company’s desire to attract and retain the right talent in the board and senior
management to drive the company’s long-term objectives.

objectives, culture and strategy.

The Board as a whole determines the remuneration of
Non- Executive Directors, and each individual Director
abstains from the Board decision on his own
remuneration.

The Remuneration and Nomination Committee had
also reviewed the Board Members' directorships in
companies other than SCIB; the number of
directorships held are well within the restriction of not
more than five (5) directorships in public listed
companies as stated in the Main Market Listing
Requirements of BMSB.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

Stakeholders are able to assess whether the remuneration of directors and
senior management is commensurate with their individual performance, taking
into consideration the company’s performance.

Practice 8.1

There is detailed disclosure on named basis for the remuneration of individual
directors. The remuneration breakdown of individual directors includes fees,
salary, bonus, benefits in-kind and other emoluments.

Application

Applied.

Explanation on
application of the
practice

The remuneration of the Individual directors of the
Company comprises of fees and meeting allowances
for the financial year ended 30 June 2022 was
disclosed on named basis in the Annual Report 2022
of the Company under the Corporate Governance
Overview Statement.
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Company Group (‘000)
(‘000)
No| Name Directorate o I
(= o—
= 2 " 2
1 [ [
8 > (] $ o CIE) — 8 > [ E o g —
¢ 5 5 2 £ £ 5 2 g 5 5 2 % £5 2
QL 2 3 5 o o¢ 2 B 2 3 e = o¢ 2
2 g ® 3 @ ®
1 | YBhg. Dato’ Dr. Ir.| Non- 74,400 19,600 94,000 | 74,400 19,600 94,000
Ts. Mohd Abdul | Independent
Karim Bin Non-Executive
Abdullah Director *
2 | YBhg. Datu Haji | Independent 37.200 24,200 61,400 | 37,200 24,200 61,400
Soedirman Bin Non-Executive
Haiji Aini Director
3 | Encik Shamsul Independent 37,200 32,420 69,620 | 37,200 32,420 69,620
Anuar Bin Non-Executive
Ahamad lborahim | Chairman **
4 | YBhg. Datu Haji | Non- 37,200 21,560 58,760 | 37,200 21,560 58,760
Abdul Hadi Bin Independent
Datuk Abdul Non-Executive
Kadir Director
5 | YBhg. Datu Ir. Hgji| Independent 24,000 19,400 43,400 | 24,000 19,400 43,400
Mohidden Bin Non-Executive
Haiji Ishak Director**
6 | Encik Sr. Mohd Independent 37.200 16,460 53,660 | 37,200 16,460 53,660
Nazri Bin Mat Non-Executive
Noor Director
7 | Noor Azri Bin Independent 13,200 4,920 18,120 | 13,200 4,920 18,120
Dato' Sri Noor Non-Executive
Azerai Director
8 | Ku Chong Hong | Executive 13,200 8.880 22,080 | 13,200 8.880 22,080
Director ****
9 | Encik Rosland | Group 37.200 686,076 | 57,173 233,593 1,014,042 | 37,200 686,076 | 57,173 233,593 | 1,014,042
Bin Othman Managing
Director / Chief
Executive
Officer
("GMD/CEQ")

*

kk

Redesignated as the Non-Independent Non-Executive director with effect from 25 October 2022
Redesignated as the Independent Non-Executive Chairman with effect from 25 October 2022

*** Reftired as the Independent Non-Executive director with effect from 28 February 2022
****Redesignated as the Executive Director with effect from 17 March 2022
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Intended Outcome

Stakeholders are able to assess whether the remuneration of directors and
senior management is commensurate with their individual performance, taking
into consideration the company’s performance.

Practice 8.2

The board discloses on a named basis the top five senior management’s
remuneration component including salary, bonus, benefits in-kind and other
emoluments in bands of RM50,000.

Application

Departure.

Explanation
on
application of
the practice

Explanation
for
departure

The Company opts not to disclose the top five Senior
Management’s remuneration comprises salary, bonus,
benefit in kind and other emoluments as it is not in the
best interest of the company and the senior
management.

In addition, the Company opts not to disclose the
components of the remuneration of the top five Senior
Management, by virtue that the information is subject
to the Personal Data Protection Act (“PDPA”), 2010,
that requires written consent from the respective
Senior Management personnel for disclosure of their
personal data to the public at large.

The Board is of the view that the disclosure of senior
management remuneration in the Audited Financial
Statements are sufficient.

The Company intend to hire the best talents in
Malaysia and must ensure its remunerations remain
competitive and aligned to the performance and
attributes of employee. Disclosing of salary of senior
management on named-basis  will  affect the
competitiveness of the Company.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe

39



Company

No Name Position
Salary Allowance Bonus Benefits Other Total
emoluments
1 Input info here Input info here Choose an Choose an Choose an Choose an Choose an Choose an
item. item. item. item. item. item.
2 . . Choose an Choose an Choose an Choose an Choose an Choose an
Input info here Input info here item. item. item. item. item. item.
3 Input info here Input info here Choose an Choose an Choose an Choose an Choose an Choose an
item. item. item. item. item. item.
4 Input info here Input info here Choose an Choose an Choose an Choose an Choose an Choose an
item. item. item. item. item. item.
5 Input info here Input info here Choose an Choose an Choose an Choose an Choose an Choose an
item. item. item. item. item. item.
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Intended Outcome

Stakeholders are able to assess whether the remuneration of directors and
senior management is commensurate with their individual performance, taking
into consideration the company’s performance.

Practice 8.3 - Step Up

Companies are encouraged to fully disclose the detailed remuneration of
each member of senior management on a named basis.

Application . | Departure

Explanation on - | The Company opts not to disclose the components of
adoption of the remuneration of each member of the Senior
the practice Management, by virtue that the information is subject

to the Personal Data Protection Act (“PDPA"), 2010,
that requires written consent from the respective
Senior Management personnel for disclosure of their
personal data to the public at large.

The Board is of the view that the disclosure of senior
management remuneration in the Audited Financial
Statements are sufficient.

The Company intend to hire the best talents in
Malaysia and must ensure its remunerations remain
competitive and aligned to the performance and
attributes of employee. Disclosing of salary of senior
management on named-basis  will  affect the
competitiveness of the Company.




Company

(‘000)
L) DI e Salary Allowance Bonus Benefits Other Total
emoluments
: Input info here Input info here Input info Input info Input info Input info Input info Input info
here here here here here here
. . Input info Input info Input info Input info Input info Input info
2 Input info here Input info here here here here here here here
. . Input info Input info Input info Input info Input info Input info
3 Inputinfo here Inputinfo here here here here here here here
. . Input info Input info Input info Input info Input info Input info
4 Inputinfo here Inputinfo here here here here here here here
. . Input info Input info Input info Input info Input info Input info
o Inputinfo here Inputinfo here here here here here here here
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Intended Outcome

There is an effective and independent Audit Committee.

The board is able to objectively review the Audit Committee’s findings and recommendations.
The company’s financial statement is a reliable source of information.

Practice 9.1

The Chairman of the Audit Committee is not the Chairman of the board.

application of
the practice

Application Applied.
Explanation The Chairman of the Audit Committee (“AC”) for the
on financial year ended 30 June 2022 were Encik Shamsul

Anuar Bin Ahamad lbrahim (From 28 October 2015 to
28 February 2022) and Mr. Ku Chong Hong (From 17
March 2022 to 15 September 2022). En. Mohd Shakir Bin
Shahimi was appointed the AC chairman with effect
from 15 September 2022. All of them are not the
Chairman of the Board while holding the position as the
AC chairman.

En. Shamsul was appointed the member of the Audit
Committee with effect from 17 March 2022. Currently,
En. Shamsul is the Independent Non-Executive
Chairman of the Board with effect from 25 October
2022.

All the Audit Committee members are independent
non-executive directors. The Chairman and another
member of the Audit Committee are members of the
Malaysian Institute of Accountants (“MIA™).

The Audit Committee is governed by the Audit
Committee Terms of Reference which states the roles
and responsibilities of the Audit Committee.

Roles of the Audit Committee include reviewing of the
quarterly and annual financial statements of the
Company and the Group for recommendation to the
Board of Directors for approval, focusing particularly
on:

i) Changes in or implementation of new accounting
policies and practices;

i)  Significant adjustments arising from the audit;

iii) The going concern assumption; and

iv) Compliance with the applicable approved
accounting standards and other legal and
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Intended Outcome

There is an effective and independent Audit Committee.

The board is able to objectively review the Audit Committee’s findings and recommendations.
The company’s financial statement is a reliable source of information.

Practice 9.1
regulatory requirements.
The details of the roles and responsibilities are stipulated
in the Annual Report 2022.
Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

There is an effective and independent Audit Committee.

The board is able to objectively review the Audit Committee’s findings and recommendations.
The company’s financial statement is a reliable source of information.

Practice 9.2

The Audit Committee has a policy that requires a former partner of the external
audit firm of the listed company to observe a cooling-off period of at least
three years before being appointed as a member of the Audit Committee.

application of
the practice

Application Applied.
Explanation The Policies that require a former key audit partners to
on

observe a cooling-off period of at least three years
before appointed as a member of the Audit
Committee is stated in the Terms of Reference of the
Remuneration and Nominafion Committee.

The Remuneration and Nomination Committee and
the Board shall assess the independence of all
independent directors annually.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
There is an effective and independent Audit Committee.

The board is able to objectively review the Audit Committee’s findings and recommendations.
The company’s financial statement is a reliable source of information.

Practice 9.3

The Audit Committee has policies and procedures to assess the suitability,
objectivity and independence of the external auditor to safeguard the quality
and reliability of audited financial statements.

Application X Applied

Explanation X The Audit Committee has in place policies and
on procedures to review and assess the appointment or
application of re-appointment of the external auditors in respect of
the practice their suitability, objectivity and independence.

In relation to this, the Audit Committee noted the
assurance provided by the External Auditor confirming
their independence throughout the financial year
under review.

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
There is an effective and independent Audit Committee.

The board is able to objectively review the Audit Committee’s findings and recommendations.
The company’s financial statement is a reliable source of information.

Practice 9.4 - Step Up
The Audit Committee should comprise solely of Independent Directors.

Application : | Not Adopted

Explanation on : | The majority of Audit Committee members are solely

adoption of the |non-executive directors of which two of the AC

practice members are independent and one of them namely
YBhg. Datu Haji Abdul Hadi Bin Datuk Abdul Kadir is a
non-independent director.




Intended Outcome
There is an effective and independent Audit Committee.

The board is able to objectively review the Audit Committee’s findings and recommendations.
The company’s financial statement is a reliable source of information.

Practice 9.5

Collectively, the Audit Committee should possess a wide range of necessary
skills to discharge its duties. All members should be financially literate,
competent and are able to understand matters under the purview of the Audit
Committee including the financial reporting process.

Allmembers of the Audit Committee should undertake continuous professional
development to keep themselves abreast of relevant developments in
accounting and auditing standards, practices and rules.

Application : Applied
Explanation : From July 2021 to June 2022, all Audit Committee
on members have attended at least one (1) training/
application of seminar.

the practice
The members of Audit Committee are financially
literate i.e. have the ability to read and understand
fundamental financial statements, including a Group's
balance sheet, income statement, statement of cash
flow and key performance indicators.

The qualification and experience of the individual
Audit Committee members are disclosed in the
Director’s Profile in the Annual Report 2022.

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

Companies make informed decisions about the level of risk they want to take and implement
necessary controls to pursue their objectives.

The board is provided with reasonable assurance that adverse impact arising
from a foreseeable future event or situation on the company’s objectives is
mitigated and managed.

Practice 10.1

The board should establish an effective risk management and internal control

framework.
Application Applied.
Explanation The Board established effective Risk Management
on Committee which meet at least four(4) times a year

application of
the practice

Explanation
for

and is governed by the Terms of Reference of the Risk
Management Committee.

The primary roles and responsibilities of Risk
Management Committee are as follows:

|.  To identify, analyze, assess, freat and monitor the
principal risks of SCIB Group;

. To continuously review the risk management
practices of SCIB Group;

lll.  To advise the management on the resources and
internal controls required to manage risk;

V. Obtaining the Board of Directors’ approval for the
SCIB Group risk management reviews and plans;
and

V. The Audit Committee will also review the
adequacy and effectiveness of risk management,
internal contfrol and governance systems instituted
in the Company and the Group.

The Remuneration and Nomination Committee will
assess the effectiveness and performance of the Risk
Management Committee annually.
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Intended Outcome
Companies make informed decisions about the level of risk they want to take and implement

necessary controls to pursue their objectives.

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Companies make informed decisions about the level of risk they want to take and implement
necessary controls to pursue their objectives.

The board is provided with reasonable assurance that adverse impact arising
from a foreseeable future event or situation on the company’s objectives is
mitigated and managed.

Practice 10.2
The board should disclose the features of its risk management and internal
control framework, and the adequacy and effectiveness of this framework.

Application X Applied.

Explanation : Further information on risk management framework
on and internal control are disclosed in the Statement of
application of Risk Management and Internal Control of Annual
the practice Report 2022.

Explanation

for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome
Companies make informed decisions about the level of risk they want to take and implement
necessary controls to pursue their objectives.

The board is provided with reasonable assurance that adverse impact arising
from a foreseeable future event or situation on the company’s objectives is
mitigated and managed.

Practice 10.3 - Step Up

The board establishes a Risk Management Committee, which comprises a
majority of independent directors, to oversee the company’s risk
management framework and policies.

Application . | Adopted.

Explanationon :| The Board established effective Risk Management
adoption of the | Committee which meet at least four(4) times a year
practice and is governed by the Terms of Reference of the Risk

Management Committee.

The Risk Management Committee comprises of all
independent directors who will oversee the
Company’srisk management framework and policies.

52



Intended Outcome
Companies have an effective governance, risk management and internal control framework
and stakeholders are able to assess the effectiveness of such a framework.

Practice 11.1
The Audit Committee should ensure that the internal audit function is effective
and able to function independently.

Application X Applied.

Explanation : The Company has appointed Salihin Consulting Group

on to undertake the internal audit function.

application of

the practice Applied and details disclosed in the Audit Committee
Report in the Annual Report 2022.

Explanation

for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome

Companies have an effective governance, risk management and internal
confrol framework and stakeholders are able tfo assess the effectiveness of
such a framework.

Practice 11.2
The board should disclose—

whether internal audit personnel are free from any relationships or
conflicts of interest, which could impair their objectivity and
independence;

the number of resources in the internal audit department;

name and qualification of the person responsible for internal audit; and
whether the internal audit function is carried out in accordance with a
recognised framework.

Application : Applied.

Explanation X The Company had since 27 August 2020 outsourced its
on internal audit function activities to SALIHIN Consulting
application of Group Sdn. Bhd. (“SALIHIN") who shall report directly to
the practice the Audit Committee.

The role and responsibilities of SALIHIN,the internal
auditor are as follows:

i. Toassess adequacy, effectiveness and efficiency
of internal control system and control activities of
the selected auditable areas;

i. To ensure that internal policies and procedures
are well adhered to and that proper measures
are executed to mitigate risks;

ii. To ensure adequate and effective monitoring,
supervision and reporting functions are in place
for operations, compliance and governance;
and

iv. To propose for improvement and enhancement
of operations, compliance and governance
upon noted deficiencies on internal control
system.

SALIHIN is an independent organization offering a wide
range of internal audit service and has a selected
team with the right mix of seniority, professional
competencies, technical skills and industry knowledge
to perform the internal audit function.

54



Intended Outcome

The Internal audit feam is headed by Encik Ahmad
lzwan Adnan, the advisory partner who is a member
of Malaysian Institute of Accountants (“*MIA”), The
Institute of Internal Auditors Malaysia (“IIAM”) and
Malaysian Institute of Corporate Governance
(“MICG").

SALIHIN conduct the internal audit control assurance
based on the COSO (The Committee of Sponsoring
Organization of the Treadway Commission)
framework of an effective internal control system.

A statement on the Internal Audit Function is disclosed
in the Audit Committee Report of the Annual report
2022.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
There is continuous communication between the company and stakeholders to facilitate
mutual understanding of each other’s objectives and expectations.

Stakeholders are able to make informed decisions with respect to the business
of the company, its policies on governance, the environment and social
responsibility.

Practice 12.1
The board ensures there is effective, fransparent and regular communication
with its stakeholders.

Application X Applied

Explanation : The Company also put in place electronic facility to
on enable communication with shareholders via its
application of website www.scib.com.my.

the practice
Shareholders can access to and obtain all information
(operational, financial, corporate governance and
investor relations aspects) on SCIB Group by accessing
this website.

All announcements made by the Company and
information that are relevant to the shareholders and
investors are available in this website.

During the year 2022, the Board has identified Encik
Shamsul Anuar Bin Ahamad lbrahim (From 28 October
2015 to 28 February 2022) and Mr. Ku Chong Hong
(From 17 March 2022 to 15 September 2022) (the Audit
Committee Chairman) as the appointed Independent
Director to whom concerns may be conveyed to.

Concerns can be sent to scib@scib.com.my.

We organise market briefings on a quarterly basis or
when required, allowing us to share our business profile,
products, recent developments, and future prospects
with research analysts, fund managers, and their sales
teams. We also actively engage and update social
media platforms on the latest news and developments
to drive visibility with our connections via Linkedin.
Media releases relating to receiving Letter of Awards
and Corporate Social Responsibility activities are made
available to the media whenever necessary for public
awareness.
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Intended Outcome

There is continuous communication between the company and stakeholders to facilitate

mutual understanding of each other’s objectives and expectations.

Besides, the Annual General Meeting (“AGM”) is our
principal forum for dialogue with shareholders who are
encouraged and given sufficient opportunity to
enquire about the Group’s activities and prospects as
well as communicate their expectations and
concerns.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
There is continuous communication between the company and stakeholders to facilitate
mutual understanding of each other’s objectives and expectations.

Stakeholders are able to make informed decisions with respect to the business
of the company, its policies on governance, the environment and social
responsibility.

Practice 12.2
Large companies are encouraged to adopt integrated reporting based on a
globally recognised framework.

Application X Not Applicable

Explanation
on
application of
the practice

Explanation : | The Company is not deemed as Large Company and
for has yet to adopt an integrated reporting.
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe




Intended Outcome

Shareholders are able to participate, engage the board and senior management effectively
and make informed voting decisions at General Meetings.

Practice 13.1

Notice for an Annual General Meeting should be given to the shareholders at
least 28 days prior to the meeting.

application of
the practice

Application Applied
Explanation The Notice of Annual General Meeting will be
on announced to Bursa Malaysia Securities Berhad and

issued to shareholders at least 28 days prior to the AGM
to give shareholders ample time to peruse the agenda
item in the Notice of Annual General Meeting before
attending the AGM.

Each item of special business included in the Notice of
Annual General Meeting will be accompanied by an
explanatory statement for the proposed resolution to
facilitate evaluation of the proposed resolution.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

Shareholders are able to participate, engage the board and senior management effectively
and make informed voting decisions at General Meetings.

Practice 13.2

All directors attend General Meetings. The Chair of the Audit, Nominating, Risk
Management and other committees provide meaningful response to
questions addressed to them.

Application

Applied

Explanation
on
application of
the practice

Explanation
for
departure

Last year, all of the Seven (7) directors of SCIB at that
point in time, attended the last AGM held on 28
February 2022.

Shareholders are encouraged to put forward their
questions on the proposed resolutions tabled at the
general meetings.

Members of the Board, the external auditors, senior
management and/or advisers of the Company are
present to facilitate in answering queries raised at the
general meetings.

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Shareholders are able to participate, engage the board and senior management effectively
and make informed voting decisions at General Meetings.

Practice 13.3
Listed companies should leverage technology to facilitate—
e voting including voting in absentia; and
e remote shareholders’ participation at general meetings.

Listed companies should also take the necessary steps to ensure good cyber
hygiene practices are in place including data privacy and security to prevent
cyber threats.

Application : Applied

Explanation X The Company had leveraged on technology to
on facilitate the voting process and remote shareholder’s
application of parficipation at general meetings. In view of the
the practice precautions SCIB shall hold its 46" AGM via a Live

Streaming from the broadcast venue.

Shareholders shall register their attendance to the
AGM remotely by using the Remote Participation and
Voting (“RPV") Facilities provided by Propoll Solutions
Sdn Bhd, A shareholder who has appointed a proxy or
authorized representative to atftend, participate
(including posing questions to the Board via real time
submission of typed texts) and vote at this AGM via
RPV must request his/her proxy to register
himself/herself for RPV at Propoll Portal in accordance
with the procedures as set out in in the Administrative
Guide which are made available on our corporate
website.

The shareholders will be briefed on the voting
procedures by the Poll administrator while the results
of the poll wil be verified by an Independent
Scrutineer.

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.
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Intended Outcome
Shareholders are able to participate, engage the board and senior management effectively

and make informed voting decisions at General Meetings.

Practice 13.3

Measure

Timeframe
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Intended Outcome

Shareholders are able to participate, engage the board and senior management effectively
and make informed voting decisions at General Meetings.

Practice 13.4

The Chairman of the board should ensure that general meetings support
meaningful engagement between the board, senior management and
shareholders. The engagement should be interactive and include robust
discussion on among others the company’s financial and non-financial
performance as well as the company’s long-term strategies. Shareholders
should also be provided with sufficient opportunity to pose questions during the
general meeting and all the questions should receive a meaningful response.

Note: The explanation of adoption of this practice should include a
discussion on measures undertaken to ensure the general meeting is
interactive, shareholders are provided with sufficient opportunity to pose
questions and the questions are responded fo.

application of
the practice

Application Applied.
Explanation The Annual General Meeting (YAGM”) is the principal
on forum for dialogue with shareholders who are

encouraged and given sufficient opportunity to
enquire about the Company’s activities and prospects
as well as communicate their expectations and
concerns.

Each item of special business included in the Notice of
Annual General Meeting will be accompanied by an
explanatory statement for the proposed resolution to
facilitate evaluation of the proposed resolution.

Shareholders are encouraged to put forward their
questions on the proposed resolutions tabled at the
general meetings. The Board provides avenue for a
guestion-and-answer session between shareholders
and the Board.

Members of the Board, the external auditors, Nexia PLT,
senior management and/or advisers of the Company
will be present to answer queries raised at the general
meetings.

Explanation
for
departure
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Intended Outcome
Shareholders are able to participate, engage the board and senior management effectively

and make informed voting decisions at General Meetings.

Practice 13.4

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome
Shareholders are able to participate, engage the board and senior management effectively
and make informed voting decisions at General Meetings.

Practice 13.5

The board must ensure that the conduct of a virtual general meeting (fully
virtual or hybrid) support meaningful engagement between the board, senior
management and shareholders. This includes having in place the required
infrastructure and tools to support among others, a smooth broadcast of the
general meeting and interactive participation by shareholders. Questions
posed by shareholders should be made visible to all meeting participants
during the meeting itself.

Note: The explanation of adoption of this practice should include a discussion
on measures undertaken to ensure the general meeting is interactive,
shareholders are provided with sufficient opportunity to pose questions and
the questions are responded to. Further, alisted issuer should also provide brief
reasons on the choice of the meeting platform.

Application X Applied.

Explanation X The Board had engaged Propoll Solutions Sdn Bhd to
on provide Remote Participation and Voting (“RPV”)
application of Facilities to support meaningful engagement between
the practice the board, senior management and shareholder.

Further, shareholder may pose questions to the board
via real fime submission of typed texts and vote at the
AGM via RPV where the voting procedures shall be
briefed by the Poll Administrator at the AGM.

Explanation
for

departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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Intended Outcome

Shareholders are able to participate, engage the board and senior management effectively
and make informed voting decisions at General Meetings.

Practice 13.6

Minutes of the general meeting should be circulated to shareholders no later
than 30 business days after the general meeting.

Note: The publication of Key Matters Discussed is not a substitute for the
circulation of minutes of general meeting.

application of
the practice

Application Applied
Explanation The minutes of the 46" AGM shall be made available to
on shareholders no later than 30 business days after the

AGM at the corporate website at www.scib.com.my.

Explanation
for
departure

Large companies are required to complete the columns below. Non-large
companies are encouraged to complete the columns below.

Measure

Timeframe
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http://www.scib.com.my/

CORPORATE GOVERNANCE GUIDELINES ISSUED BY BANK NEGARA MALAYSIA

Disclosures in this section are pursuant to Appendix 4 (Corporate Governance
Disclosures) of the Corporate Governance Guidelines issued by Bank Negara
Malaysia. This section is only applicable for financial institutions or any other
institutions that are listed on the Exchange that are required to comply with the
above Guidelines.
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